Assessing the Effectiveness of a Learning Plan


Learning goals: Are the goals:
clearly stated?
appropriate and realistic for the learner's experience and stage of development?
doable in our setting with our resources?
comprehensive (i.e., include goals from the cognitive, affective, and psychomotor domains)?
worthwhile (are they relevant; do they include complex, difficulty-to-describe outcomes)?
regarded as evolving and modifiable?

Learning strategies: Will the
learning strategies support and be consistent with the learning goals? 
learner have adequate opportunities to watch me &/or others demonstrate any needed complex skills?
learner have adequate opportunities for systematically practicing what she or he needs to learn?
learner be making full use of available resources?
learner have sufficient time for both input and reflection?

Strategies for monitoring the learner's progress: Are there provisions for
gathering information about the learner's relevant entry-level capabilities? 
me to routinely observe the learner's performance? 
videotaping the learner's performance (e.g., some of his or her interactions with patients/clients)? 
gathering information from others who are in a position to provide helpful feedback 
(e.g., other teachers, peers, patients)? 
quickly giving the learner information gathered from others?
adequate opportunities for the learner to critique his or her performance and progress?
adequate opportunities for me to give feedback to the learner?
the learner and me to have frequent supervisory sessions?

Other: Are 
the learner's roles and responsibilities clearly spelled out?
my roles and responsibilities clearly spelled out?
the ground rules for the ways the learner and I will work together spelled out, if appropriate? 

Adapted from: Materials posted on the The Center for Instructional Support web site, original material sited from: Westberg, J., Jason, H. Collaborative Clinical Education: The Foundation of Effective Health Care, New York: Springer Publishing, 1993. 

